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1. Excellence and commitment to our job role is priority

· Reflecting God’s calling

· Positive attitudes, actions speaking louder than words

· Embracing change & uncertainty

· Valuing relationships and people

2. Openness and transparency

· Acknowledging God’s sovereignty in our workplace

· Accepting the relevance of biblical teaching and its applicability

· Practising our faith and gifts

· Recognising and being sensitive to diversity of opinions

· Not a closed ‘holy’ club, perceived as ‘predatory’

3. Confidentiality of discussions

· Important to avoid mis-use of information outside a prayer focus, and possible misinterpretation of motives

· Avoiding inappropriate reference to company-confidential issues

· Will depend on personal preferences and levels of mutual trust achieved in the group

4. Areas of support to complement local church involvement

· Anything that impacts work life on a day-to-day basis

· Current projects/people/relationships

· Work, home, family – achieving balance

· Key upcoming decisions / decision-makers

· Your Board of Directors 

· Planning of outreach support (eg. Alpha posters, Pub-of-the-Month)

5. Practice and process

· Respecting of company premises, facilities (eg. e-mail) and time

· Group is not a substitute for professional counselling

· Awareness of lone male / lone female meeting ‘dangers’

· Face-to-face personal contacts always preferable if possible rather than using e-mail, voicemail

