HANDLING CONFLICT


Don Latham, At Work Together, October 1999, Harrogate





ANALYSIS


No preconceptions


Get the Facts


Marshal the evidence (organise)


See both sides of the conflict


Understand the cause – people, relationships, ideology, competition, poor communication, power, control





PRAYER


With the understanding


In the Spirit


For wisdom


Ask for a word


Seek the strategy to resolve





FACE UP TO THE ISSUES


Deal with your fears


Bind the spirit behind the conflict – disruption, jealousy, pride, anger, deception, bitterness, resentment, unforgiveness, rejection


Expose the hidden agenda


Bring the parties together


Develop a ministry of reconciliation





DECLARE THE WORD OF GOD


Speak the promises of God


Break the power of any curse


Deal with Freemasonry


Speak blessings over those who are against you


Stand on the Word





FORGIVENESS


Do not seek vengeance


Exercise your will to forgive


Praise God in the situation


Expect a resolution and restoration


Thank God for the outcome








Questions





Christians often find themselves in situations of conflict.  What stops us exercising the ministry of reconciliation ?





How do we maintain our peace in times of conflict ?  What practical steps can we take ?


